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The top 10 most competitive FORUM
global economies @ WORLD BANK GROUP
Country Global rank*
Switzerland 1
Singapore 2
United States 3
Germany 4 Rank | Economy
Netherlands 5 1 | New Zealand
Japan 6 _ 2| Singapore
Hong Kong SAR 7 8 3 | Demat
8 Finland 8 4 [tk
2 5 | Hong Kong SAR, China
Sweden 9 6 | United States
United Kingdom 10 7 | United Kingdam
etitivenaess Report 2015-2018 E NDFNHT!I
mm&g economies II g GEDl-gla
Denmcmk B10 | Sweden
12 11| Macedona, FR
) |
celand 12| Estonia
29 813 | Filnd
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The Nordic success story ... includes the collective
e e et bargaining systems

The The rift between China and North Korea

Economist | Gepesmeluonbe escuedt
el s Rate of unionization 1990, 2010
The mystery of the Birdmuda Triangle

The next
supermodel
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OECD, 1990 (green) og 2010 (purple)
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Trade union strength...

Union decline, but still ...
Power relations

Unions — employers - the
wider society







UNIVERSITY OF COPENHAGEN Employment Relations Research Centre
L - if 4
I

|nn|sh,e pIo s - the response

e
L4 '

(-
F= =

b/ A

- ~ B
., q
LA
1
e /
—

Export industry employers’ (metal, chemical, forest)

taking the lead: Unhappy with government initiative!

« "“ill prepared” + “Underestimating trade union
strength”

« Decentralized bargaining via negotiations — not

legislation

« Aiming at a "Swedish solution”?
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Theory:
Cross-Class Alliances
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Collective bargaining in the Nordic States

FAOS
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What do advanced businesses get from the
collective bargaining system?

“The "industrial core” can negotiate collective agreements that
set a framework for ...

1. frameworks for negotiated flexibility and adjustment
2. conflict resolution and industrial peace

3. attractive workplace easing recruitment

4. mutual recognition of conflicting interests

5. stability (in production / services) and dialogue

6. high commitment - high performance
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What I want you to remember!

The Nordic collective bargaining systems; attractive for advanced
businesses?

(Yes / No)

There is a workable paradox in the relations between welfare state
costs, competitiveness and collective bargaining

Collective bargaining departing from the “industrial core” offer a
HIGH ROAD ...

.... high performance, high employment and high ..... costs!

Any snakes in the Nordic paradise?
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Thank you for your attention

Ragnar Kjartansson, 'Scandinavian Pain (twilight),' 2006
Moderna Museet, Stockholm




