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Promoting gender equality in pensions is a project that aims to
generate discussion about differences between pensions paid
to men and women. Another aim is to improve people’s and
decision-makers’ awareness of the reasons behind the pen-
sion gap. The project will compile and distribute information to
decision-makers and strive to bring the gender perspective into
public discussion and decision-making.

This project also aims to make people more aware of how family
leave and career breaks due to family leave affect pension size.
In addition, those approaching retirement age are invited to con-
sider their options from the perspective of their future pension.

The project is coordinated by the Ministry of Social Affairs and
Health and is carried out in cooperation with the Finnish Centre
for Pensions, the Social Insurance Institution of Finland (Kela)
and the Finnish Pension Alliance (Tela).

More information: www.stm.fi/en/projects-on-gender-equality

Contact information:

Mari Kupiainen

Project Manager

Tel. +358 295 51 63193
Email: mari.kupiainen@stm.fi
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